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1. BERRERA HpE
(@) PNBHEEBEFRR MR -

2013-2014 2014-2015 2015-2016
AE [Epaysv A [ERayzw AB [Ea)zr
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* mji\ H fﬁjgt 62 32.6% 75 43.9% 73 44.5%
R ISRERE
SNH T 18 9.5% 16 9.4% 13 7.9%
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(b) P=RATE R HAMEE -

2013-2014 2014-2015 2015-2016
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2. S4REEE

B ER/ALEEREREDSNENE

2013-2014 2014-2015 2015-2016
h—Zp= | hEhE | p—Fh= | pUEGE | h—FHh= | RUESE
FEH—RILLLE 100% 8.86% 100% 8.10% 100% 8.47%
FWEH—K 0% 23.13% 0% 23.20% 0% 25.90%
FH—K 0% 17.81% 0% 16.10% 0% 17.03%
PRER—X 0% 50.20% 0% 52.60% 0% 48.60%
et 0% 0% 0% 0% 0% 0%
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=
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g
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5865 1602 7467 5726 1530 7256 5761 1267 7028
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Al g 11990 2890 14880 11988 2781 14769 13142 1966 15108
3. EEBERUIERRREIAZE T —HI]
3 BRI T ¢
2013-2014 | 2014-2015 | 2015-2016
3z 57.68 55.03 59.65
HL 50.73 55.85 53.81
B 67.08 65.57 62.39
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4. BARTEREHIE

2013-2014 2014-2015 2015-2016

2R |2 (3R] 2K |28 (B 2 |28 (HR)
EEAH 191 65270 171 61136 163 55933
TFEARMIUERE | 47.6% 40.2% 47.4% 40.1% 48.5% 42.0%
TEAIFRIZAVEAR
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28RS, E (TS
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ﬂ%ﬁ‘“*z@ﬂzu
s
BRESESEESE) | 92.7% / 93.1% / 96.2% /
S e
5.

(a) REFTEMREEREES

Po Leung Kuk Scholarships for Academic Achievement
1A B
2C BRPRAX
3A ZFFkjE
4A BREZE
SA R
6A ZIfHRE

(b) REBAEERERAEEAESIEEE
Po Leung Kuk Ho Yuk Chlng ledren & Education Fund Scholarship
4A S

(¢) RERAEERENRBESEEIES
Po Leung Kuk Ho Yuk Ching Children & Education Fund

3A JgtE

(d) REBRLkELSHETES
Po Leung Kuk Ng Ho Wing Ching Education Fund — Scholarships
3A FEKE 4A BREE 6A FHE
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(e) REEZEMESIEES Po Leung Kuk Lai Li Hing Best Improved Scholarship
4A e[ A3HT
5B #HEH
6E [Hi¥Eis

(f) REERFEME 2028124 Po Leung Kuk Ng Sun Chink Sarn Memorial Scholarship
5A 1BELE
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Po Leung Kuk Wong Yat Sin Scholarship
1B &5
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4A R
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R* *ﬁ% Income and Expenditure Statement (2015-2016)

Po Leung Kuk Lee Shing Pik College

Income & Expenditure Statement for 2015/2016

HK$

GOVERNMENT FUND

Grant Received
- Salaries Grant
- EOEBG
- Grant outside EOEBG

42,915,518.83
6,569,880.32
4,294,484 .17

Total Government Fund Income

Expenditure
Government Fund
- Salaries Grant
- EOEBG
- Grant outside EOEBG

53,779,883.32

42,910,467.80
6,093,084.83
5,809,016.61

Total Government Fund Expenses

54,812,569.24

Surplus/(Deficit) for the period

(1,032,685.92)

Accumulated surplus b/f

5,364,350.76

Accumulated surplus c/f

4,331,664.84

SCHOOL FUND (Included donation,
PLK QEF Fund and school activities)

School Fund Income
Less:

29

1,588,494 .88




School Fund Expenses 1,612,502.96
Surplus/(Deficit) for the period (24,008.08)
Accumulated surplus b/f 2,318,268.53
Accumulated surplus c/f 2,294,260.45

FRARBRAN

BEREZEAER - REF  FERES - KK - KROKEFSTRFERE - i1 E2ieB0E:
BENEME  RGEUIENFERE - SAEARTEZFEEE - SENETRRRLE - BiEL)
hELREH S TS ER - SRR MBI EERBNSHES TS - TAeEsTe
REEFEEXOTHATREFOKE « BRIEZSN » SRGEARABF R BIRE M B 2R 22
BRE FHRERS - RASAHEEMNSHEMNEHEE - 55— 2RrgTE2EE
TERR B 2 B EAE - DGR RN R A MTRE T ERIBEMER - WA ERRER
Rt Ry 5 CRIRIE (4 R RIS -
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Po Leung Kuk Lee Shing Pik College
Report on the Use of Capacity Enhancement Grant 2015-2016

it

Evaluations have been done in the relevant committee meetings and presented in the Resource Coordination Committee meeting and the
General Staff Meeting. This is an overall summary of the use of the CEG in 2015-2016.

Major area of Concern
(Teacher-in-charge)

Resources
required
(Expense)

Performance Indicators

Assessment
Mechanism

Report and Evaluation

Task Area: Curriculum Development

1.

Camping
Curriculum:

Junior Leadership
Training
Programme

Adventure-based
Camp for aspiring
student-leaders
Leadership
workshops for
committees’
aspiring student-
leaders

(Mr. Yeung K. Y.)

Budget:
$24,000

Actual
Expenditure:
$20756.5

a. Over 90% of
participants indicate

that the camp
enhances their
leadership abilities
and skills

. Over 90% of

participants are
satisfied with the
performance of the
service provider.

Questionnaire
survey on the
effectiveness of
students’ learning
outcomes and
performance of
the service
provider.

a. Junior Leadership Training Program

i. When the campers were asked how confident they were in
mastering the leadership concepts and skills, 36 out of 38
felt confident (94.7%). The odd two respondents claimed
that they felt fairly confident.

ii. In evaluating the performance of the service provider,
81.5% were very pleased with its service; 15.7% felt
satisfied and only 2 % felt fairly satisfied.

iii. Regarding how satisfied they felt about the whole
program, 76.5% were very pleased; 21.5% felt satisfied
and only 2 % felt fairly satisfied.

b. Leadership workshop
Data from the questionnaire survey showed that the
cooperation among group mates was enhanced (38 out of
38 campers, 100%). 36 out of 38 participants indicated
that their problem solving skills were improved (94.7%);

Both the program and the workshop are worth continuing.




Major area of Concern Resources Performance Indicators Assessment Report and Evaluation
(Teacher-in-charge) required Mechanism
(Expense)
2. Liberal Studies Budget: . Teaching materials | a. Daily All panel members give positive comments on his performance
(LS) and $152,000 are well prepared, observation to | and they are all satisfied with his work.
Professional filed and organized collect
Development Actual for future use. qualitative a. He isresponsible for curriculum development, teaching
Scheme (PDS) Expenditure: . The teacher data of his / material preparation, leading and organizing study tours and
$151,200 assistant’s positive her other LS learning activities, etc. He can follow the curriculum
Employ one contribution in performance. development well and ease the burden of LS teachers by
teacher assistant teaching the subject | b. Lesson sharing administrative work as well as preparing school-based
so that s/he can and panel’s observation teaching materials.
release the present development. and book
teaching . Study tours are well inspection. b. Inthe 2" term, he conducted IES progress conference with all
workloads of the organized with c. Feedback F.5 students. He has good relationship with students. He
LS teachers and effective planning through actively contacted the F.5 students for their IES progress. He
teachers of PDS. and efficient questionnaire is also well-liked by students.
administration. or discussion
(Mr Cheung Y. F.) . Satisfactory from students | c. He is responsible for organizing the joint school Taiwan Study
meeting minutes and teachers Tour in April 2016 and helped the administrative work. The
are completed who join the learning outcome of the tour is excellent.
within a week exchange
(without too many program d. He is the secretary of the Subject Panel and the Academic and
grammatical d. Punctuality Curriculum Committee. All committee documentation is well-

mistakes and
errors) and
administration
support offered is

and quality of
minutes

prepared; and
questionnaire

organized and tasks are completed on time.

The post is recommended to be continued next year..

reliable. survey of
his/her
performance
Task Area: Students’ language proficiency
1. Chinese Language | Budget: . Over 85% of panel | Collection of 40% of panel members are satisfied with the performance of the
$164,000 members are feedback from all | assistant teacher.
Employ a full time satisfied with the teachers of the a. The lessons are well-prepared. In marking students’ work, he
assistant teacher Actual teacher-assistant’s Chinese is able to point out students’ mistakes clearly.
to teach Expenditure: performance in
$163,800 teaching Language b. He also helps the teachers by preparing the teaching materials

PLK Lee Shing Pik College — CEG Report 2015-16
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Major area of Concern Resources Performance Indicators Assessment Report and Evaluation
(Teacher-in-charge) required Mechanism
(Expense)
Putonghua and Putonghua, Department for them. He can complete most of the tasks on time.
support preparing teaching
curriculum work materials, and c. However, most of the students reflected that his absence was
and administrative hls/h_er support in quite severe _thls year. In some classes, classroom management
relation to should be reinforced.
work of the curriculum
Department. development and The post is recommended to be continued next year so as to
administrative work release teachers’ time for doing other teaching and administrative
(Ms. YuW. M) of the Department. tasks. More attention should be paid to the working performance
of assistant teacher.

2. Group Discussion | Budget: Over 90% of Collection of | a.  Those teachers who are involved in this training activity are
Training for $28,350 teachers who are feedback all satisfied with the performance of the tutors. They found
students involved in this from that the tutors were dedicated to their work and they gave

Actual activity are teachers and students helpful feedback to improve their performance.

(Ms. YuW. M.) Expenditure: satisfied with the students.

$28,350 performance of Collection of | b.  Over 90% of the participants believed that their confidence in
the tutors. data on the speaking had been improved and they learned how to correct
Over 90% of attendance their own mistakes. 85% of them claimed that they had learnt
participants of a lot of speaking skills in the training sessions.
reflect that the participants
training is useful c. Attendance rate of 97% was recorded.
to them.
Participants with This course is recommended to be continued next year.
at least 90% of
attendance rate
shown in the
record of
learning.

3. English Budget: . Participants with at Collection of | a. i) Only S1 students were offered the training classes and an

Enhancement $20,000 least 85% of feedback average of 97% attendance was recorded.
Activities attendance rate from ii & iii) Over 90% of attendance was recorded.
Actual shown in the record participants.
Expenditure: of learning. Collection of | b. i) There was positive feedback from the instructor and
(MsLaiY.L. i. Solo Verse: . Over 85% of data on the participants. Results in the HKSSF were pleasing with the
$7,200 participants are attendance of majority scoring higher than 80 marks.
ii. Eng Cooking satisfied with the participants. ii) Most participants enjoyed the lessons but the instructor

PLK Lee Shing Pik College — CEG Report 2015-16




Major area of Concern Resources Performance Indicators Assessment Report and Evaluation
(Teacher-in-charge) required Mechanism
(Expense)
Café (Terml): performance of the might lack experience in conducting such classes and
$4,500; service provider. participants found the amount of ingredients and ‘end-product’
iii. Sugar Art c. Over 85% of was not sufficient. Course provider was changed in Term 2.
(Term 2): participants indicate iii) All participants enjoyed working on sugar art as the
$6,000 that the course / instructor is experienced and well-verse in the art.
=$17,700 classes help
improve their c. i-iii) Most of the participants indicated that the course / classes
English proficiency helped improve their verse-speaking knowledge and skills.
and skills. They were more ready to speak English in groups.
It is recommended that all courses should be continued. There is a
need to increase the budget for English Cooking Café for more
experienced instructors and more interesting/exotic culinary art to
be introduced to arouse students’ interest in learning English.
4. S1-S3 After Budget: a. Participants with | a. Collection of | a. Over 90% of attendance was attained (S1: 89.1%, S2: 94.6%
School Remedial | $25,000 at least 85% of feedback & S3: 96.95%)
English Classes attendance rate from
Actual shown in the participants. | b. There was very good feedback from students’ evaluation
Expenditure: record of b. Collection of regarding the content and the instructors. The positive
(Ms Lai Y. L.) $26,280 learning. data on the feedback was owing to the effort of the coordinator to monitor
b.  Over 85% of attendance of the contents of the course so that students found relevance to
participants are participants. the curriculum.
satisfied with the
performance of c. Most students indicated that the course helped them with their
the service English enhancement.
provider.
c.  Over 85% of It is recommended that the programme should continue.
participants
indicate that the
course / classes
help improve
their English
proficiency and
skills.
5. S1 Language Budget: a. Over 85% of a. Collection of (The Camp was held on June 28-30, 2016)
Across $40,000 participants are feedback a. From day-to-day observation of students and verbal feedback

PLK Lee Shing Pik College — CEG Report 2015-16
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Major area of Concern Resources Performance Indicators Assessment Report and Evaluation
(Teacher-in-charge) required Mechanism
(Expense)
Curriculum (LAC) satisfied with the from from some participants and English teachers, most of them
Day Camp Actual performance of the participants. were satisfied with the programme and the instructors. The
Expenditure: service provider. b. Collection of re-run of the theme ‘4 exotic countries’ allowed refining of
$39,600 b. Over 85% of data on the the contents to reinforce LAC in History, Geography,
(MsLaiY.L.) participants attendance of Mathematics, 1.S. and L.S. With close monitoring of English

indicate that the
camp / training
helps improve
their oral
proficiency and
apply cross-
curricular
knowledge and
skills.
Participants with
at least 85% of
attendance rate
shown in the
record of learning.

participants

Language teachers and better coordination with the Native
English Teachers (NETS), participants were given lots of
opportunities to apply their English skills. The 3-day
schedule (9 hours) was found to be appropriate to avoid
fatigue experienced by the S1 students.

Most of the participants showed the ability to communicate
and participate in activities in English. All participants were
given opportunities to practice their spoken English through
interaction with the NETs and in the group

performances. The programme design (“Exotic places”) also
facilitated the review and application of cross-curricular
knowledge and skills.

There was full attendance throughout the Day Camp.

It is recommended that the camp should continue.

Task Area: Diverse and special learning needs of students

1. Activity Budget: a Over 85% of Collection of Tap/Jazz Dancing
Instructors $143,250 participants indicate | feedback from a. Despite the diversity in student’s ability, it is noticed that
that they are participants. students enjoyed the lesson very much. They were willing to
(Mr. Yeung K. Y.) Actual interested in the have a move in beats under the popular and hit music chosen
Expenditure: activities. by the instructor. The responses from Form 4 and 5 were all
$96,340 Over 85% of very good, particularly the Form 5 class, although students’
participants indicate responses might vary in different semesters. The
that the participation rate was high too. In average, over 85% of the
tutors/instructors students indicated that they were interested in the activity.
help improve their b. The instructor is patient, showing good teaching pace. Each

skills required for

class was well-planned and clear teaching progression was

PLK Lee Shing Pik College — CEG Report 2015-16
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Major area of Concern Resources Performance Indicators Assessment Report and Evaluation
(Teacher-in-charge) required Mechanism
(Expense)

the activity.

seen. Music was carefully chosen. Dance routines were
different in every semester, indicating sufficient preparation
prior to lesson. From verbal interview with students, over
85% of the participants said that the instructor helped them
improve their skills required for the activity,.

The instructor helped to train up student disciplinary behavior
as well. He demanded every single individual to tidy up all
tap shoes and had all tap shoes returned to the cabinet before
dismissal.

Tap/Jazz dancing is worth continuing for the next academic year.

Pop Jazz Class

a.

The instructor possesses a pleasant character plus a pleasing
style of teaching. In order to arouse students’ interest in class
and draw their attention, she deliberately chose hit and
popular music for her teaching. The attentiveness and
involvement of participants was very good. Over 85% of the
participants indicated that they were interested in the activity.
From the verbal interview with the students, over 90%
reflected that they were happy to have a try on pop jazz
dancing and more than 85% claimed that they improved in
picking up the style of dancing.

Pop Jazz dancing is worth continuing for the next academic year.

Basketball

a.

The coach is well-experienced and responsible for the
basketball trainings. He is very nice and welcomed by
students. Over 90% students said he helped enhancing their
interest in basketball and their skills are improved.

The coach always provided extra skills trainings and fitness
exercises outside schools' practices. In addition, he led
students to participate in different district basketball
competitions and joined the program named “&#&E T

GEE e @SS TS organized by The Hong Kong

PLK Lee Shing Pik College — CEG Report 2015-16
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Major area of Concern Resources Performance Indicators Assessment Report and Evaluation
(Teacher-in-charge) required Mechanism
(Expense)

Federation of Youth Groups so that more inter-district
basketball competitions could be provided for students to
take part in.

It is recommended that basketball training should be continued
next year and the coach is recommended to run the training
course for our school.

Badminton

a. Over 90% of our junior form teammates joined every
training. It showed that our badminton team members love
this kind of training. The instructor is professional and
talkative. He is well planned in every training. He is sincere
in training our students with clear aims. He would point out
the mistakes of the students and tell them to make
improvement. He is always punctual. Over 90% of
participants showed that they were interested in this kind of
badminton training.

b. Boys grade A got second runner-up, grade B and grade C got
the fifth place in Inter schools Badminton Competition
(Tsuen Wan and Island District) this year. Over 85% of
participants agreed that the instructor was able to improve
their badminton skills as well as their physical fitness.

It is recommended that badminton training should be continued
next year and the coach is strongly recommended for another year
of service.

Table Tennis

a. The coach is responsible, enthusiastic and experienced. All
students said that their interest in playing table- tennis could
be sustained after joining the training program.

b.  This year, both boys grade B and grade C won the second
and the first runner up in the Inter-schools Table-tennis
Competition respectively. Over 90% of the team members
believed that their skills in playing table-tennis have been
improved.

PLK Lee Shing Pik College — CEG Report 2015-16




Major area of Concern Resources Performance Indicators Assessment Report and Evaluation
(Teacher-in-charge) required Mechanism
(Expense)

It is recommended that table-tennis training should be continued
next year.

Handbells and Hand chimes

a.

The instructor is well-experienced and responsible in teaching
handbell. 95% of students participated actively and some
indicated that their interest in handbell was raised and would
like to join the school handbell team.

The course was well-planned and the students learnt a lot of
handbell ringing techniques and did a lot of cooperative work.
They are able to perform songs at the end of the

course. Most students indicated that their skills and
knowledge in playing handbell have been improved.

It is encouraging to witness the success of the team. They
were awarded Gold Award in recent Hand Bell Competition.

The course is recommended to be continued next year.

Football

a.

The coach is very responsible and skillful in training Boys'
grade A, B and C football teams. He is well-received by
students and most of them said that he helped enhance their
interest in playing football.

All participants admitted that they learned useful football
skills and strategies through the trainings. The coach
continued to organize friendly matches with other

schools outside school practices.

This year, the Boys’ grade B team performed extraordinarily
well under the supervision of the new coach. They played
very well in the preliminary round and the quarterfinal round
and eventually came fourth in the Inter-school tournament.
The number of participants is growing.

It is recommended that football training should be continued
next year and the coach is recommended to run the training

PLK Lee Shing Pik College — CEG Report 2015-16
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Major area of Concern Resources Performance Indicators Assessment Report and Evaluation
(Teacher-in-charge) required Mechanism
(Expense)

course for our school.

2. Administrative Budget: Over 85% of the Collection of a.  Over 85% of the teachers from Guidance, Discipline and
Assistant $171,000 teachers from the feedback from Academic Committee are satisfied with his performance.

Actual related Boards and teachers and the | P- He ista rlesHpor)sibI(i ad_minisgrativ%astsistant. H(_e ist_alwazs _
ctua . unctual. He is outgoing and good at communication. He is
(Mr. Lee S. L., Mr | Expenditure: Co.m r_mttee.s are related golite and always tgkesgothersg in consideration. He always
Cheng W. M. and $151,200 satisfied with the colleagues. hands in the meeting minutes before the deadline. The
MsLoP.S.) performance and quality of his work is good. He is also good at caring the
support given by the students. Some students love to talk to him. He helped those
Administrative students who have difficulties in doing homework
Assistant. assignments.

c.  He s assigned to take over the academic administrative
work throughout the year. These include data entry,
processing for SSPA data and administrative work related to
both internal and external examination. Also, he is assigned
to take care of the students in the after-school homework
detention class. His performance is outstanding and all the
tasks given could always be completed on time.

The post is strongly recommended to be continued for another

school year.

3. After-school Budget: a. Over 85% of a. Collectionof |a. Forthe F.1 Enhancement Course, the performance of service
Mathematics $30,000 participants are feedback from provider of the first term was not satisfactory. The school
enhancement satisfied with the participants. changed another service provider in the second term and the
classes for S1 Actual performance of the p. Collection of performance was satisfactory. 85% of the students were
students. Expenditure: service provider. data on the satisfied with the performance of the new service provider.

(Mr. Cheng W. M.)

F.1
Enhancement
Course

$24,360

+

Mathematics
Olympic
Training Course

b. Over 85% of
participants
indicate that the
classes help
improve their
basic
understanding in
the selected
Mathematics

attendance of
participants

The provider was well experienced in holding school-based
tutorial classes and their tutors were well trained in this
aspect. They were all nice, energetic and teaching in a
helpful manner. Well-prepared notes with class exercises
helped students learn effectively.

For the Mathematics Olympic Training Course, the
performance of service provider was satisfactory. Their
tutors were well trained in this aspect. They were all nice,
energetic and teaching in a helpful manner. Well-prepared

PLK Lee Shing Pik College — CEG Report 2015-16
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Major area of Concern Resources Performance Indicators Assessment Report and Evaluation
(Teacher-in-charge) required Mechanism
(Expense)
$3,800 topics. notes with class exercises improved students’ answering
c. Participants with techniques of the competition.
=$28,160 at least 85% of b. For F.1 Enhancement Course, 85% of the students reflected

attendance rate
shown in the

record of learning.

that the program was useful in helping them improve their
basic understanding in the selected topics. As the
curriculum was tailor-made for students and conducted in
Chinese, it acted as an effective assistance to help students
learn the mathematical concepts more thoroughly. For the
Mathematics Olympic Training Course, 85% of the students
reflected that the program was useful in helping them
improve their answering techniques of the competition.

c. For F.1 Enhancement Course, the attendance was good and
promising. 95% of attendance rate was recorded in these
tutorial classes. For the Mathematics Olympic Training
Course, the attendance was good and promising, too. 85%
of attendance rate was recorded in this training course.

The programs are strongly recommended to be continued for the
next academic year.

The total budget for CEG in 2015-2016 amounts to HK$797,600. We used HK$723,386.5 only.

PLK Lee Shing Pik College — CEG Report 2015-16
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Po Leung Kuk Lee Shing Pik College

bt —

Report on the Use of Senior Secondary Curriculum Support Grant (SSCSG) 2015-2016

Evaluations have been done in the relevant committee meetings and presented in the Resource Coordination Committee meeting and the
General Staff Meeting. This is an overall summary of the use of the SSCSG in 2015-2016.

Subject Resources Performance Indicators Assessment Mechanism Report and Evaluation
Concerned / required
(Teacher-in- (Expense)
charge)
Mathematics | One GM Over 85% of the panel Lesson He is assigned to teach F.2, F.5 and F.6 Mathematics. All
teacher members are satisfied with observation, members of the Mathematics Department are satisfied with his
(Mr. Cheng teacher’s performance in inspection of performance.
W. M.) Budget: teacher’s marking
$453,000 a. teaching the subject; on students’ a. His teaching performance is good. He is conscientious in
assignments and teaching and marking, and is able to keep students’ learning
Actual discussion among with good discipline and manner. His explanation is clear

Expenditure:

$448,680

b. supporting the curriculum
and pedagogical
development and the
administrative / clerical
work of the Department.

panel members
on the
performance of
teacher.

Discussion
among panel
members on the
performance of
the teacher.

and systematic. Students are encouraged to do the
calculation work with confidence. Above all, he is able to
raise students’ motivation to learn the subject.

b. He isable to follow the teaching plan and is eager to give
positive comments and suggestions to improve the plan and
schedule. He is eager to share teaching strategies with
colleagues. Besides, he is the teacher-in-charge of the
‘Mathematics Olympic Team’. He is a good trainer and
students got good results in open competitions. He is helpful
and cooperates well with other colleagues.

The post is strongly recommended to be continued next year.




Subject Resources Performance Indicators Assessment Mechanism Report and Evaluation
Concerned / required
(Teacher-in- (Expense)
charge)
English One teacher | Over 85% of panel members | a. Comments from | All panel members are pleased with his performance.
Language assistant are satisfied with teacher English Panel
assistant’s performance in Chairman and a. He helps panel members prepare and copy teaching and
(Ms. Lai Y. Budget: a. facilitating teaching and coordinators of learning materials. Besides, he provides assistance in oral
L.) $150,000 learning for members of different form examinations. English panel chairman felt that the TA was
the English Panel across levels. able to complete assigned tasks efficiently and punctually.
Actual all levels. b. English Panel b. He works closely with another TA and offers help in English-
Expenditure: | b. ensuring the smooth members’ related activities. He also conducts after school classes for
$151,200 operation of the co- comments on the F.2 bridging programme.
curricular activities across performance of c. He helps with administrative work such as preparing tender
different levels teacher assistant. and quotation documents for submission to the school,
C. preparing minutes and/or preparing materials for after-school tutorial classes and
English language teaching working up post-course attendance.
materials related to
meetings and activities for The post is indispensable in providing support to teaching and
Senior Secondary and learning and co-curricular activities in the English panel. It is
Junior Secondary levels. recommended to be continued next year.
Chinese One teacher | Over 85% of the related panel | a. Scrutiny of the All panel members are satisfied with his performance.
Language and | assistant members are satisfied with teaching a.  He can follow the Chinese curriculum development well
Personal, teacher assistant’s materials, activity and ease the burden of the teachers by preparing teaching
Social and Budget: performance in materials, materials, helping teachers to train the students who have to
Health $ 152,000 meeting participate in the choral speaking competition, etc. In this
Education A ; document, sense, teachers can have more time to prepare for the
(PSHE) Actual a r:;:lr:;[ﬁgr}grt?gmggrzﬁ minutes, etc. lessons and do the marking work for students. Besides, he
Departments Expenditure: the Chinese Language b. Comments from is able to conduct after-school training courses well. He is
$151,200 Department members of the conscientious in teaching and marking. He manages to
(Ms Yu W. b. preparing teaching and Chinese teach effectively with good classroom discipline.
M., Dr. activity materials, meeting Language and b.  He has strong administrative capacity. Some of the minutes
Cheung C. Y., document minutés etc. PSHE are drafted by him. His work has been commended by the
Mr.NgS. T., for the Ch’inese Lar;guage Departments on teachers of the Chinese Language Department.
MsLoP.S. Department. the performance | c.  He gives good clerical and administrative support to the
and Mr. Wong c. facilitating the of teacher PSHE Department. All documentation is well-prepared and
W. W) administrative and clerical assistant. filing work is systematic and clear. Members of PSHE

work of the PSHE
Department

Department also have good comments on his performance.

The post is recommended to be continued next year.
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Subject Resources Performance Indicators Assessment Mechanism Report and Evaluation
Concerned / required
(Teacher-in- (Expense)
charge)
Mathematics | One assistant | Over 80% of the members in Scrutiny of the All teachers from Mathematics and Science Departments
and Science | teacher the respective subject panels teaching are satisfied with the performance and support given by the
are satisfied with assistant materials and teacher.
(Mr. Cheng Budget: teacher’s performance in learning
W. M. $158,000 a. developing relevant resources; and a. He helps the Mathematics Department to print teaching notes
and Mr. Chan materials and resources discussion among and set basic skill tests for F. 1 to F. 3 students. All
T.T.) Actual for the subjects; respective panel Mathematics panel members are satisfied with his
Expenditure: | b. supporting the subject members on the performance
$157,500 panels and organizing performance of :

related extra-curricular
activities

assistant teacher:;
Collection of
feedback from
teachers and
students on the
performance in
extra-curricular
activities;

For Science Department, he is responsible for typing notes
and doing paper work and filing work. He manages to
translate a lot of Physics notes into bilingual versions and the
working outcomes are of high standard. He is a responsible
assistant teacher and is punctual in handling tasks. Teachers
are all satisfied with his work

b. He is the helper of after-school Mathematics enhancement
classes. He is the teacher-in-charge of junior “Mathematics
Olympic Team”. He effectively trained the F. 1 and F. 2
team members and encourage them to take part in some open
competitions. His relationship with students is good. 80% of
the students showed that they could follow his training and
appreciated his help after school. Apart from this, he co-
teaches F.3CD remedial class Mathematics with the panel
head. His teaching performance is good. He is conscientious
in teaching and marking, and is able to keep students’
learning with good discipline and manner. His relationship
with students is good.

For Science Department, he gives good support to the
Physics teachers in conducting Form 5 summer-classes. He
picks up a lot of after-school teaching tasks for Physics
Department, including two half-day extra lessons for F.5
students during summer holidays, 4 remedial lessons for F.5
students, and 5 training lessons for F.4 students who had to
participate in the “Physics Olympic competition”. Over 80%
of the students showed that the lessons were useful and
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Subject Resources Performance Indicators Assessment Mechanism Report and Evaluation
Concerned / required
(Teacher-in- (Expense)

charge)

helpful. All Physics teachers appreciate his help and support
given to the Department.

This post is highly recommended to be continued for another
year.

The total budget for SSCSG in 2015-2016 amounts to HK$913,000. We used HK$908,580 only.

PLK Lee Shing Pik College — SSCSG Report 2015-2016




S

Y E ST "
BRARGSERZIES (2015-2016)

- HREEFEEHE

LEHAE

1.1 AR RAVERRS © it ZE S e ;| B a8 RERE
1.2 28 HEE ¢

12,1 BBBATEEELEI 20164F3H 2221 H
1.3 FZ& NH
1.3.1 HEAEEE - PRREAE 20 A~ EZRHI3 A
132 E&EPEE 2 A
1.3.3 ZHE4HEEH © $5,734
1.4 FEETEIERE R FE
1.4.1 BAFEBIREE NR AN - thidE BN aE8i U - 4
AN B R[E - (e S EATERE KB EElE
1.4.2 #5250 ~ BEVI AR ~ RIGRE &5 - R T EHY
RO SOUESIYIPR S IAE » (LI SUEE AR AR A 4 e U7 m) B R AlEL A
HES
143 FEEA IR GEBIER AR R AEEZ » WA ETE RSN
fUES) 0 B RETTENYEERE
144 FEGER T HEBREAESL - WA RS REER - B5E
FARMEBUa2HEITAT -
1.5 JEENHT S A
ABATEEATE R - BLIRUR R T AL BRI 2L T EYT - [
BAREEITTIE ROE RS - MEAETRR S5 22 B MR &k

AHEFT/NHEEH -




L6 (TR BB s

1.6.1 #i S A -

1.6.2 2T A -

1.6.3 ZEjg &

1.7 HRaiiTiE

B EETEIEM DT ~ SRk

PN

= /=

RAERR  [FEF

2 SBEET S ~ 1 R A BRI R S e = 2 ]

R -

EEHTR » FEAREE

TR

2oL

e ARAE

P HRSERIERRE o A B R AU B R RS

HEEBEE T -

p g ERE 5 = 2, i
2016-3-22 / S 15:00 #5- & & LR s I
(=)

2016-3-23 Pk e~ AL " {4 BP P R PRED |F RS fLE W L iF Bd s N
= - #d TR
B R

2016-3-24 |% & 2 in W A E A Fn [T = 2:00-3:45 P AKBC | SR
(z) WK SRR X AT R

T = 4:00-5:00

GBS LA
2016-3-25|" B2y~ |Z €7 2% ¢ Bk [T = 2:00-4:00 L EWE AR
() heey 1D: 4 pred B ER B2 2L R REBEERE

ok

T = 4:00-5:45

L 2 FRFFRL §
2016-3-26 |% i % ¥ SEE E A V| SES C NR ARV D | F A AR PENRT]
(#) ¥ A
2016-3-27|/ 12:00 453 4 Bl 5 5
(p) TEw B

2. BEREHESTEIE
QIR ENFEIBRE TR Eiest G R - [HPERAISESCE » WIRERTHY

A

BB B TR H AR

B B RZIM T

o EENE BhER A B BAG N ER AR R RS AR S (E B S o AT AT

B R EREY F - RAFKLEY 2 AL 2015-2016

2




B~ HEBUESHES | MEFEARE L > [MAGEERETETS
LUERE > s h0 7 S e EEaR -
GBI ER A AT o RIS AR A - R /D B R

Feiifes -

2.3 EEHE T EAREE DA - TRESRLE - BEEEFTEERE
o ERRCT R -

3. FRR BB
3.1 RR 2016 42 9 ke AE - Eafdithie g R inid e =

EE O ERRENEREHE
LEBANE

11 BRSO ERRL © BERA TR L& S B/ N
1.2 30 EE HIH -

- EAESZATHESEAM 2016 F6 H30£7H2H
1.3 HZAH

1.3.1 il e Fghe 54 30 A~ ZHl S A

132 EEPEE 0N RIESES—HR TS P2 e sk, &)

133 ZHEESEE S0  (AEEES R T e E AR )
1.4 ZZEEENRFE
1.4.1 BEN/NEA IR TARES

1.4.2 B HERAEORUES) - FERAE RE LRI R A YA XL~ A0S
RIS EIRN - FEIT RS & ek 52 K S8 RN
143 [EEREEAFE S I PR T ES TR R

L5 JEEHIHYEEE AR
ARAETEENATECEY] - BRI RE R E TR > mEER S TR AT
EHIH o MR RERHRB PSS BNE T/ NS -

B FHEY R - AR EY 2 LIRS 2015-2016 3



1.6 BASHiTiE

P AN ? #38 h

B SR N LRI N
- |- @Y B B2 RO T - RBEHEARE T
|- BBTRZ AR e g1 |- RERK FoRd

- Bk A MR - AT R 2 H A TR

EREeS A

- BT R

- FBEHLE RS EH

- I e R RBREERE S

o a G

- Elkiﬁﬁ R3E

- RREARZE LR
50 s el gRE - ;:a;a B ai sy R
= - B B4 girE e a5 - AU RBE S Y LR
- ﬁb%iéﬁl% - W$£ﬁ£%%i%

- BITAEK - Ezap e Failfie

- %:Q?uvk Fl % g% B #

- ERTRREABELAHE

_ jftf "x”:’?.,g
Bl RREGHRCEN - GERM L 2 A B
Z |- wReaEE4LLMR
|- FERR R TEREMER

2. BBEFEETEIECH

21522 E] Sy R B RIS B IS W R A SR A e > RSN 2R
F B - FIRNERR EERE - A DESERE RS BTEA
Bhaga P B AN RS i RS A e BN R BUTE A g H
(EE2A4E I H T ERAYECE ~ SOBNITEERYHIRE -

22 BARBGEERIMM - NS REA LR LIE SR - 824
TS RTA T T E BN R R M S USSR - SN ERE T
R KRR

2.3 JEEhEE AR AR JEBIHARRE ) B EEEFEEAEE A A
TR A AR -

FUh IR E - RAFKEEY 2 L #4134 2015-2016 4




4. FRR BB
4.1 5% 2016 - 9 A PEeie e - Eafdif s Rl e 24 5y

it

JEEN= | EREE RS R S &
1. JEEIAE
L1 B s - sl BB R R R TR

1.2 2 EB HER - 2016 425 B 21 H
IKEZ-IN ‘&
1.3.1 EBEPME @ =R VOSRERAE 34 A ~ 26l 3 A
132 B&EPEE 1A
133 <ZHEHEEE © $180
14 7B HAE R R
141 TR & RS B ARSI
142  TEHEERE R EREERE I REG DT
1.5 SEBHIHYE S e
ABATEERT—EH/AARS H 12 HE 13 H R 16 £ 20 HETERE LIFE
BRI BS - 5 1 SRS BN S PO T IR IS R 2 T B VS TH -
B4 T s E B s T T/ NS B EYIE - FEILE P TR E R
RV R B R GBI B A 7o o 2 -
1.6 TTIEEREtVEEIN ARG
1.6.1 BEfla#E © IEEFRE - RARSE S e AR S 20 TR
TRENSEEMNEE
1.6.2 BEATH7EK - (EEMTEIB% - AR RR B 5 B TR P8k - B
INELEE /T G5 AL HELe tEEEayrEaluR
T -

B R EREY F - RAFKLEY 2 AL 2015-2016 5



1.6.3 AT iEfl © BLE RSN B AR O TIE ARSOM - 2 TR
Bl R ROmE R EHN
1.6.4 ZEEEE - BIRSE KBRS > W ERCA [FET A R R PR
HE LB R G AT -

1.7 BACSHIITRE

Ry ] )
7:00 - 12:00 feEm A HEERHERS L

AEF/ D IR LE SR A A B E 2 Rl
KA M BRI

& NSt R N SR i 2 R B 5

o R T A S HIERTRE T

12:00 - 13:00 TR

13:00 - 13:30 e f% AE

13:30 - 14:00 JBE fltr = e s ]

14:00 - 15:00 AL A R B
Eosysdle

15:00 - 15:30 fet  BERTE

16:00 - 21:00 TEHiBE T

2. BEREHESTEIER
2.1 BAEIER) AR RS H— (B E RS TE N BSORN =g - 1M
fal ERFR ~ FPEREHEIN EE ~ RIRERFRSNFE L300
FE > BRWEBREEEHEMAE AR - BAERIMRERR TR
L EIRGRANIREL  AEEAR  8 AREF LR (T2 15 AR
WA ST E AR -
22 EENHERARTSIEELE - HERE - BEEEFEFENELG - ERK

R
3. RER BRI
3.0 BRI ES R —— R RS HA TR

BBy R B > N N REIRE T ERAR R KYIR -
32 KL 2016 - 9 LBk A it R n B gl e 2 =

B R EREY F - RAFKLEY 2 AL 2015-2016 6



Activity 4 : Music Instrumental classes

1. Activity Content:
1.1 Objective
To let students acquire instrument performing skills and broaden their

experience in performing arts.

1.2 Target students
F.1-6 interested students

1.3 Details of classes

Activity Period No. of students
Types of Instrumental classes o
(MM dd) participated
Symphonic band Oct 14 —Jul 15 37
Handbell team Oct 14 — Jul 15 23
Pop band Sep 14 —Jul 15 34
Acoustic guitar class Sep 14 —Jul 15 18
Total no. of students participated 112

1.4 Subsidy
No. of students subsidized: 17

Amount of subsidy: $47,780

1.5 Content of classes

1.5.1 Symphonic band:

Students have to study a wind or brass instrument and join the symphonic
band practice for 2 hours every week. They can choose among flute, oboe,
bassoon, clarinet, saxophone, trumpet, French horn, trombone, tuba or

percussion instruments to learn.

Students give a symphonic band performance after a certain period of

study and practice. The following is the list of their performances and

contest:
Organizer Event Venue Date
School hall /
School Flag rising ceremony Every month
playground
School Lunchtime concerts School hall Sep 2015
MTR Malls Christmas show Maritime Square 7/12/2015

FAREBEYE - mAFEEY 2 L $8R4 2015-2016 7



Sino Group

Christmas show

Citywalk I

14/12/2015

Hong Kong School

Hong Kong School

Tsuen Wan Town

Hosptial

Music and Speech 8/3/2016
Music Festival Contest Hall
Association

Annual Music
School School Hall 13/5/2016

performance

Tsuen Wan Adventist

Walkathon Ceremony Tsuen Wan Park 17/5/2016

1.5.2 Handbell team:
Students participate in handbell class for 1.5 hours every week. During the

lessons, they have to learn various handbell and handchime ringing

techniques, basic music theory and knowledge. As handbell playing

requires high demand of teamwork, the class also enhances their generic

skills such as cooperation and communication.

Students have to perform regularly during the period of study. The

following is the list of their performances and contest:

performance

Organizer Event Venue Date
School Music Orientation Days School hall Sep 2015
MTR Malls Christmas show Maritime Square 7/12/2015
Sino Group Christmas show Citywalk 11 14/12/2015
Asian International
International Handbell Hong Kong Cultural
Handbell Association 23/4/2016
Olympics contest 2015 Centre
(Hong Kong)
Annual Music
School School Hall 13/5/2016

1.5.3 Pop band and acoustic guitar class

Students joining pop band can either choose jazz drum or electric guitar to

learn. They have regular class of 4 hours a month. It is the same for

acoustic guitar class. As the pop band and acoustic guitar class are not

school team, students usually perform inside school, such as lunchtime

concerts and singing contest.

FAREBEYE - mAFEEY 2 L $8R4 2015-2016




2. Activity evaluation

2.1 Class evaluation

2.1.1 Over 90% of the participated students had an attendance rate of
80% or above. Instructors reported that the students had good attitude
towards learning. Skilled students were selected and recommended to take
the public music examination such as Associated Board of Royal Music
Schools. They were also recommended to take part in relevant contests.
2.1.2 In this school year, students were awarded Merit certificate from
HK School Music Festival and gold medal in International Handbell
Olympics contest 2015. This shows a high quality of their learning

outcomes.

2.2 Performance evaluation

2.2.1 Students always like to have a chance to perform. It enhances
their performing skills and boosts their confidence. They gained much
experience in performing in public. Besides, good improvement was
shown in their teamwork and interpersonal skill.

2.2.2 Most of the performances were recorded by videos and pictures.
Students would review their performances and evaluate their results with
instructors afterwards. This could further improve their instrumental skills.
2.2.3 In school, schoolmates appreciated the music performances. It
helped to promote music atmosphere inside school.

224 Positive feedbacks were received from the audience and the
organizers. The audience was usually Tsuen Wan residents and parents.
They praised the symphonic band and handbell team for giving a decent
and well-prepared performance. The organizers would like to invite the

students to perform again.

3. Activity Promotion
3.1 Therecording and pictures were shown in music board and CCA academic
corner inside school.
3.2 Parents and schoolmates were invited to the students’ performances.
3.3 Instrumental class students will perform to new F.1 schoolmates during

orientation day and lunchtime concerts in coming August and September.
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Name of school :

School Year

Evaluation Report on Life Planning Education and Career Guidance Service

Po Leung Kuk Lee Shing Pik College

: 2015-2016

1. Programmes and Activities

b2

Obijectives

Strategies

Monitoring / Evaluation

Report and Evaluation on performance and activities

To provide
career and life
planning
education,
guidance and
advice to all
students in
school

1.1 The Career and Life Planning (CLP)

Coordinator and Career Mistress will
work together to oversee the career
guidance team and the related
parties; and to review and revise the
career and life planning education
curriculum, the career projects, etc.
for all form levels.

1.1 Scrutiny of the CLP

education curriculum,
materials, etc. Over
85% the career teachers
are satisfied with them.

1.1.1 All levels of school-based Career Education (CE)
materials were revised, in particular F.1, new elements
were included to raise students’ awareness of the
relationship between learning at school and at work.

1.1.2 Careers board game, such as Dream Crafter, was used in
both junior and senior levels to motivate students to
explore the job nature and the skills required for
different occupations. Students liked the board game
and they actively involved in the CE lessons.

1.1.3 Class teachers reported the Teacher’s Guide and the
PowerPoints were useful.

1.2 The CLP Coordinator, Career

Muistress and career teachers will
work together to design and update
school-based career and life planning
education materials to cater for the
needs of individual classes.

1.2 Collection of feedbacks

from participants on the
effectiveness of the
programmes. Over
85% of them indicate
that the programmes
help improve their

1.2.1 The following statistics reported students’ feedback on
the degree of effectiveness of the CE lessons:
F.1 (95.7%); F.2 (74.7%); F.3 (75.2%); F.4 (96.25%);
F.5 (79.5%) and F.6 (85.5%)

1.2.2 Most of the students in F.1, F.4 and F.6 find the CE
lessons useful while students in F.2, F.3 and F.5 were
satisfied with the CE lessons and related programmes.




knowledge,
understanding, skills,
etc. of the related areas.

1.2.3 More attention can by paid to the F.2, F.3 and F.5 CE
materials so as to improve them further for students’
benefits.

1.3 Mega career guidance programmes
will be organized and conducted for
students by collaborating with
relevant service providers.

1.3 On-site observation and
discussion among
relevant teachers on the
quality of the
programmes and the
performance of service
providers. Over 85% of
them are satisfied with
the quality and
performance.

1.3.1 Anumber of mega careers guidance programmes were
conducted with the collaboration with different NGOs.
1.3.2 The overall rating of students’ feedback on the degree
of effectiveness of individual Career Guidance
programmes are as follows:
F.2 My Path (run by HKFYG)
Very good feedback (94.1%) was received from F.2

students.
F.3 My Choice (run by HKFYG)
96.6% of the participated students expressed that the

programme could help them on subject selection matters.
F3 " AEfEw0T | AllEgEE A HE (run by
BREAKTHROUGH)

Positive feedback was received from students (92.5%).
F.4 Soci Game (run by HKWFS)

The programme has been replaced by a career talk of

new media for all F.4 students in the Form Teacher
Period. Many students showed interests on new media.
The Committee has to decide if the Soci-Game should be
kept in the CE curriculum.

F.5 Self-Directed Search (run by HKWFS)

PLK Lee Shing Pik College — CLP Report 2015-16



79% participants reported that the SDS workshop helped
them know the relationship between one’s personality
and life planning.

F.6 DSE Simulation (run by HKWFS)

75% students agreed the programme provided them

practical experience. It would be more effective if the
programme was tailored-made to meet the specific needs
of the students.

F.6 Interview workshop (run by HKYWCA)

Three parallel workshops for six F.6 classes were held.

All participants were provided an interview practice and
they found the experience very useful to them.

To help
students in
need to
understand
their career
aspirations and
facilitate
Individual
Student
Planning
(ISP).

2.1 Teachers take part in relevant
professional development
programmes and activities to
enhance their knowledge and skills
in this aspect.

2.1 Over 50% of career
teachers have attended
ISP training
programmes.

2.1.1 According to school record, only one teacher (20%) has
attended career guidance training course.

2.1.2 A workshop of a careers tool (§%15751&) was organized
for all teaching staff on a Staff Development
Day(29/4/2016). The workshop enriched teachers’
knowledge and equipped teachers with the skills when
providing advice to students.

2.1.3 The Committee should encourage more teachers to
attend the career guidance training programmes for the
coming academic years.

2.2 Plan and arrange individual guidance
sessions to provide guidance advice
on subject selection, programme

2.2 Counting the number of
guidance sessions
provided to students in

2.2.1 Individual Guidance for F.3 students:
Two mega career guidance programmes, namely MY
CHOICE and "JEfEXME  Alp&2E A HE, have
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choice selection, study and career

students in need.

planning, etc. for those F.3 and F.6

need. At least 120
individual guidance
sessions for F.3 and F.6
students can be
organized.

identified a number of F.3 students who need more
individual attention / career guidance on subject
selection and career planning. The F.3 coordinator and
the career guidance counsellor had individual interview
with those students. Advice on subject selection and
career path planning were given to them. Some students
have applied the IVE diploma courses and been
admitted.

2.2.2 Individual Guidance for students of senior forms:

Two careers teachers and the career guidance counsellor
have conducted individual counselling for F.6 students.
Some students with special needs have been contacted
for more than once. In the second term, the three
teachers have conducted individual counselling for F.4
and F.5 students.

2.2.3 By the end of this academic year, it is recorded that
about 60 F.6 students, 70 F.5 students, 10 F.4 students
and some F.3 students have been arranged to have such
individual guidance with the two careers teachers and
the career guidance counsellor.

2.3 Collection of
feedbacks from
students on the
effectiveness of the
guidance sessions.

2.3.3 Some career guidance teachers and class teachers
randomly collected opinions from students after the
guidance sessions.

2.3.4 Most of them found that individual guidance could help
them clarify their goals as well as make up their mind
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Over 85% of them
indicate that the
sessions help
enhance their
understanding on
themselves and the

ways to plan ahead.

on tertiary programme choices.

2.3.5 Some students reflected that they were not familiar with

the career counsellor so that they might not feel easy to
express their opinions or enquiries in their first contact.
As the career counsellor did not have lessons with the
senior form students, it is suggested that she needs to
have more chances to build up relationship with students
before having individual guidance sessions with them.

2.3.6 All in all, most students and class teachers find the

guidance sessions useful and helpful to students.

To help low
motivated
students to
develop career
plans

3.1 Career teachers will work together

with class teachers, subject teachers,
etc. to identify target groups in
F.3-F.6. They will plan and
organize career programmes for
different target groups according to
different developmental stages.
Career Guidance programmes such
as interest building, goal setting,
capacity building, etc. will be
planned and arranged for the low
motivated students, lower-achievers,
etc. by collaborating with service
providers.

3.1 Collection of feedbacks
from students on the
effectiveness of the
career programmes.
Over 85% of them
indicate that the
programmes help
enhance their
determination to
develop career plans.

In the second term, F.4 and F.5 class teachers have
identified about 40 students who were with lower
learning motivation. CLP teachers cooperated with
guidance teachers and colleagues from Academic &
Curriculum Committee to identify the different needs
of these students. Those with more careers and life
planning needs were followed by CLP teachers. All
these students had individual consultation with CLP
teachers. All students show positive feedback after
their consultation with CLP teachers. For example,
students know more about the details of other multiple
pathways instead of only focusing on JUPAS offers.
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To organize
leadership
training and
promote career
education
among students

4.1 Workshops / activities for career | 4.1 Collection of 4.1.1 All F.4 and F.5 career prefects attended a workshop
prefects (selected students) will feedbacks from career organized by Hong Kong Children and Youth
be organized to enrich their career prefects on the Services; and an interview workshop organized by
knowledge and skills. effectiveness of the PLK and the EDB.

workshops / activities. | 4.1.2  All participants expressed that they benefited a lot

Over 85% of them from the programmes. For example, students

indicate that they help expressed that it was good for them to experience a

enhance their formal individual interview and a group interview.

knowledge and skills Through these activities, they were able to learn

in career education. through peer observation on each other as well as
getting feedback from tutors.

4.2 Student career team will be 4.2 Collection of feedback | 4.2.1 Career team members actively participated in
encouraged to organize from teachers on the career-related workshops and shared their learning
career-related activities at school performance of career experiences in the morning assembly.
level, for example, Career Days, prefects. Over80% | 4.2.2 They also organized a Careers Day for the whole
with the guidance and support of them are satisfied school. Career prefects organized several counters in
from career teachers. with their the covered playground during lunch time and

performance. afterschool that introduced different types of jobs,
careers, etc. to all students.
4.2.3  All careers team advisors were satisfied with the

careers prefects’ performance. Most of the Career
Prefects actively participated in their activities. For
example, they actively involved in the career training
program which equipped them with the necessary
knowledge and skills. They successfully organized the
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Careers Day that showed their self-motivation and
leadership skill. The class representatives system of
the career prefects can also help promoting CLP

atmosphere in class level.

2. Use of the Career and Life Planning Grant

Allocation of the CLP Grant

Report and Evaluation on resources manipulated

1. A GM teacher was employed to release the workload of the
career teachers concerned. (Budget: $431,000)

Actual Expenditure: $428,160

The GM teacher helped release the time of two career teachers by teaching two
classes of Chinese Language for them so that the two career teachers could have time
to plan and organize CLP related work and activities for students. Besides, with the
support from this GM teacher, the two career teachers can have more time to provide
individual counselling for senior form students. In this year, they have provided
counselling session for 60 S6 students, 70 S5 students and 10 S4 students. All these
CLP related work, activities and individual counselling helped enrich students’
understanding on themselves which are useful for them to make a rational decision in
terms of their own career and life planning.

The GM teacher herself is conscientious in teaching and marking. She manages to
teach effectively and is well-liked by students. Her work has been commended by
teachers of the Chinese Language Department.

2. A career guidance counsellor will be employed to help
career teachers to organize the career programs and
activities. (Budget: $215,000)

Actual Expenditure: $226,800

The career guidance counsellor helped revising the CE materials, preparing the
survey report of school leavers, posting careers related messages on Career Guidance
Committee (CGC) webpage and Facebook, etc. She also helped to coordinate and
arrange a number of career-related activities for students.

The career guidance counsellor also conducted personal guidance session for F.3 to
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F.6 students, together with the other two CLP teachers. Since she has less teaching
burden, she can take care of more students and follow the more needy cases. She is
also responsible for organizing and leading most of the afterschool and holiday visits.
In addition, with her help and support, a new alumni mentorship program (Efi&ztZ7)
has been introduced to school in this academic year.

In short, the career guidance counsellor is very helpful in carryout out the career and
life planning education in school.

An Office Assistant was employed to support the required
logistic, administrative and clerical work.
(Budget: $130,000)

Actual Expenditure: $129,780

3. The Office Assistant renders help on all administration work related to Applied
Learning (ApL). She is very helpful and handles all tasks well. With her help and
support, all the work in relation to ApL could be handled the tasks systematically and
clearly. It helped release the workload of careers teachers and coordinator who
could have more time to plan, organize nd implement some other meaningful CLP
programmes and activities for students.

Relevant career and life planning programmes, activities,

workshops, training, etc. have been organized for students.

(Budget: $140,000)

Actual Expenditure: $116,968

4.1 Please see section 1.3.1 above regarding different programmes by different NGOs.

4.2 Collaboration with service providers to organize Career Guidance programmes for
different target groups was good and helpful. But some programme providers may not
be aware of the importance of the needs of individual schools. Hence tailor-made
programmes should be considered to enhance the effectiveness of the programmes for
different objectives, such as DSE Simulation by HKWFS.

Career and Life Planning Grant for 2015-2016 amounts to HK$916,000. We used HK$901,708 only.
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